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Anual
Salary

The average
annual salary
of all 390
respondents
climbed more
than $5,800
since 2005:

2007 Average:

$61,084

2007 Median:

$55,000

2005 Average:

$55,242

2003 Average:

$50,127

Paycheck f
Comparison

By Bob Neubauer

THERE YOU ssit, toiling away in your in-plant,
confident your hard work is allowing your par-
ent organization to run more smoothly, but not
sure you’re being rewarded adequately for
your efforts. If only you knew how much other
in-plant managers were making.

Well In-Plant Graphics is here to help
once again with our biennial salary survey.
This year we received an impressive 380 re-
sponses. From these we have calculated aver-
age salaries in a number of different catego-
ries—data you can present to your supervi-
sors when it’s time to talk money.

While in-plant managers’ salaries rose in
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Industry Averages

Here’s a look at how well various industries pay

more than others. The three industries that pay
their in-plant managers best are also the ones
boasting the biggest salary jumps over 2005:

ries for college/university managers climbed

by $7,358.

managers at architectural, construction and

just money).
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almost every industry, some increased far

* Banking/Finance (up $24,628)

* Transportation (up $17,725)

« Utilities (up $16,582)

Average salaries for in-plant managers in
communications/publishing firms also rose
an impressive $11,448. Also notable: sala-

$7,862 since 2005, closely followed by gov-
ernment in-plant salaries, which increased

Dropping substantially were salaries for
engineering firms. Their checks shrank by
$12,000. The only other sector to suffer a sal-
ary decrease was the religious sector, where
salaries dropped $2,849 (though the payoff

for those managers comes from more than

Read on to find out how your paycheck
stacks up.
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Salary
Increases

their managers, from highest to lowest paying.

2003
Average

Type of Organization 2005

14 |n-PianT GrapHics ® www.ipgonline.com

Average

| While most
2007
Average |Responses ma“agers
got raises

. in 2006,

. many

found them
disappointing.

Sufficient raise

E 24%

. Small raise

68%

~ No raise

8%




Job Description

More authority means higher
compensation.

Top Salaries Go West

Job Function

The West has surpassed the Northeast Corporate/
Administrative

as the salaryleader, @~ § ACMNBUANE

In-plant
Region 2003 2005 2007 Responses Management

Operating
Personnel

Teacher/
Instructor

A Regional Look at Industries

Salaries in the top industries by region.
Northeast South Central

$53,700

$57,836

$50,333 $46,000 $82,250 $64,767

$55,750 $53,082 $42,000

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 0 $80,000

Communications/
Publishing

$98,750 $60,000 $67,207 $32,500

Bigger Budget, Better Pay

As budgets grow, so do most manager’s salaries.
Annual Operating Budget 2003 2005 2007 Responses

$76,860

More than $25 million $88,400
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2003 2005 2007 Responses

— — $58,681

Overtime Helps

Almost half of the
respondents put

in the standard 40
hours a week. Do

the workaholics get
rewarded? To a point.

Hours Worked Salary  Responses




Employees Count

In general, the more employees
supervise, the better your pay.

you

Employees
Supervised 2005

More than 100 $60,000 $84,140

$108,933

Employees by Region

Northeast

Central

Responses

The Customer Effect

Increasing the number of
customer departments/agencies
your in-plant serves doesn’t
always bring a higher salary:

Customer
Departments/ 2007
Agencies Salary Responses

More than 5,000 $75,003

Men Make Mor

$53,620
$57,444

While salaries for female
managers increased 9.6%
since 2005, male managers’
salaries grew by almost 11%.

More than 100 $120,000  $120,000

Golden Age

$105,000

,,,,,,,,,,,,,,,,,,,,,,,, 2005 | 2007 | Responses

Male ~ $56,835 | $63,064 | 283

Female  $50,448 $ 55,309 97
$101,800

In general, as age increases, so does pay.

2003 2005

Over 55 $57,274 $60,673

Lessons Learned

School certainly makes a difference in salary level.

Highest Level of Education 2003

Some college or trade school

College graduate

Post-graduate degree $65,372
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$68,821

$66,124

2005

Responses

Conference Attendance

Educational conferences can
be good for your wallet.

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Salary  Responses
Attend conferences

regulary $73,023 ¢ 112
No time/money

for conferences $56,095 268

$81,678

Responses




. Management experience seems to impact salary level
EX[]BTIBI]CB PﬂyS much more than printing experience.

Printing/Graphic Management/
Arts Experience Responses | Business Experience 2005 2007 Responses

Over 25 years $58,563 $60,811 212 Over 25 years $63,154 $68,913 97

Does IT Matter?

Most managers have only a small amount
of IT experience. Does it help? Eventually.
Years of IT Experience Salary Responses

Pay Delay

Many managers received extra money
through deferred compensation.

* Gainsharing, stock options,

paid life/health insurance,

tuition for family, government thrift
savings plan, retirement plan,
company car

$84,762

More than 25 years




